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For courses in strategic compensation. This ISBN is for the Pearson eText combo card,
which includes the Pearson eText and loose-leaf print edition (delivered by mail).
Connecting art and science in compensation practices Strategic Compensation: A
Human Resource Management Approach demonstrates the art and science of
compensation practice and its role in a company's competitive advantage. Through
focused activities and supporting course material, students build a solid foundation to
become proficient compensation professionals. The 10th Edition focuses on the context
of compensation practice, the criteria used to compensate employees, compensation
system design issues, employee benefits, the challenges of compensating key strategic
employee groups, and pay and benefits around the world. With this text, students gain
the knowledge and skills they need to assume the role of successful compensation
professionals in the field. Pearson eText is a simple-to-use, mobile-optimized,
personalized reading experience that can be adopted on its own as the main course
material. It lets students highlight, take notes, and review key vocabulary all in one
place, even when offline. Seamlessly integrated videos and other rich media engage
students and give them access to the help they need, when they need it. Educators can
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easily customize the table of contents, schedule readings and share their own notes
with students so they see the connection between their eText and what they learn in
class -- motivating them to keep reading, and keep learning. And, reading analytics
offer insight into how students use the eText, helping educators tailor their instruction.
NOTE: Pearson eText is a fully digital delivery of Pearson content and should only be
purchased when required by your instructor. This ISBN is for a Pearson eText access
code plus a loose-leaf print edition (delivered by mail). In addition to your purchase, you
will need a course invite link, provided by your instructor, to register for and use
Pearson eText.
Connecting art and science in compensation practices. Strategic Compensation: A
Human Resource Management Approach demonstrates the art and science of
compensation practice and its role in a company's competitive advantage. Through
focused activities and supporting course material, students build a solid foundation to
become proficient compensation professionals. The 10th Edition focuses on the context
of compensation practice, the criteria used to compensate employees, compensation
system design issues, employee benefits, the challenges of compensating key strategic
employee groups, and pay and benefits around the world. With this text, students gain
the knowledge and skills they need to assume the role of successful compensation
professionals in the field. For courses in strategic compensation. Pearson eText is a
simple-to-use, mobile-optimized, personalized reading experience that can be adopted
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on its own as the main course material. It lets students highlight, take notes, and review
key vocabulary all in one place, even when offline. Seamlessly integrated videos and
other rich media engage students and give them access to the help they need, when
they need it. Educators can easily customize the table of contents, schedule readings
and share their own notes with students so they see the connection between their
eText and what they learn in class -- motivating them to keep reading, and keep
learning. And, reading analytics offer insight into how students use the eText, helping
educators tailor their instruction. NOTE: This ISBN is for the Pearson eText access
card. For students purchasing this product from an online retailer, Pearson eText is a
fully digital delivery of Pearson content and should only be purchased when required by
your instructor. In addition to your purchase, you will need a course invite link, provided
by your instructor, to register for and use Pearson eText.
Doctoral Thesis / Dissertation from the year 2019 in the subject Leadership and Human
Resource Management - Leadership, grade: 1,0, Salzburg Management Business
School (Faculty of Business and Management and Economics), language: English,
abstract: The purpose of this dissertation is to develop a model of the linkages between
human resource management, organizational learning and organizational performance
to test the assumptions and to analyze the correlations in order to substantiate or falsify
the original model and to draw respective conclusions for relevant stakeholders in
business enterprises as well as to give suggestions for further research in the field. The
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research hypotheses that organizational learning positively influences organizational
performance et vice versa, and that human resource management positively influences
organizational performance directly are developed and the research model is
conceptualized, operationalized, and visualized via the resulting theoretical scheme.
Also, the development of the research methodology, design, and the selection of
research methods is being undertaken, and the data gathering process via pre-study
and electronic survey about the interdependencies between the theoretical constructs
involved in the research hypotheses are described. The data analysis on the electronic
survey about the items influencing the interdependencies between theoretical
constructs of human resource management, organizational learning, and organizational
performance takes place starting with a factor analysis and based on it the research
scheme is being adapted into an evidence-based research model which is analyzed via
different descriptive statistical methods, i.e. hierarchical and multiple regression
analysis, and Structural Equation Modelling. The practical implementation of research
suggestions in Austrian business enterprises is discussed by ways of the best-practiceexample of an international business enterprise in the sector of industry. Main
conclusions include that: organizational performance cannot be seen as a holistic
concept incorporating the end results of all the organization’s work processes and
activities directed at lasting competitive advantage, but has to be divided into two
separated concepts. The main hypothesis that organizational learning positively
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influences organizational performance in terms of non-financial variables regarding
general competitiveness and human resource performance also can be substantiated.
Human resource managers can use the findings as reference for future strategic
orientation of organizations as well as derive specific implementation measures from it.
This collection of work by leading scholars investigates the impact of the globalization
process on some selected Asian economies and societies. With particular focus on the
role of institutional factors such as labour unions or workers’ associations, case studies
are presented on labour-management relations at the workplace that have evolved to
cope with globalization. The cases describe labour institutions in the society as a social
force that acts as a catalyst for societal democracy and for industrial democracy at the
workplace. These cases provide descriptions of the changes in the management’s
stance and approaches towards labour unions in the selected countries as well as at
the organizational level over the last three decades when much of the industrialization
process has occurred in Asia. A case study approach which enhances analytical and
problem-solving skills of students A focus on the impact of globalization process in the
East and Southeast Asia which is becoming more significant in the new economy
Prepared by local Asian research scholars
NOTE: Before purchasing, check with your instructor to ensure you select the correct
ISBN. Several versions of the MyLab(TM)and Mastering(TM) platforms exist for each
title, and registrations are not transferable. To register for and use MyLab or Mastering,
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you may also need a Course ID, which your instructor will provide. Used books, rentals,
and purchases made outside of Pearson If purchasing or renting from companies other
than Pearson, the access codes for the MyLab platform may not be included, may be
incorrect, or may be previously redeemed. Check with the seller before completing your
purchase. For courses in strategic compensation. This ISBN is for the MyLab combo
card, which includes the MyLab access card, Pearson eText, and loose-leaf print
edition (delivered by mail). Connecting art and science in compensation practices
Strategic Compensation: A Human Resource Management Approach demonstrates the
art and science of compensation practice and its role in a company's competitive
advantage. Through focused activities and supporting course material, students build a
solid foundation to become proficient compensation professionals. The 10th Edition
focuses on the context of compensation practice, the criteria used to compensate
employees, compensation system design issues, employee benefits, the challenges of
compensating key strategic employee groups, and pay and benefits around the world.
With this text, students gain the knowledge and skills they need to assume the role of
successful compensation professionals in the field. Personalize learning with MyLab
Management By combining trusted author content with digital tools and a flexible
platform, MyLab personalizes the learning experience and improves results for each
student.
Prepare for career and HR success with the text that has set the standard for
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excellence in human resource management. HUMAN RESOURCE MANAGEMENT,
15th Edition, offers the most current look at HRM and its impact on the success of
organizations today. A leading resource in preparing for professional HR certification,
this edition ensures you address all major topics for the various professional
examinations given by the Society for Human Resource Management and the Human
Resource Certification Institute. The latest HR research and an effective blend of solid
theory and contemporary practice highlight emerging trends driving change in HRM
today, including technology, globalization, competencies and HR metrics. Important
Notice: Media content referenced within the product description or the product text may
not be available in the ebook version.
NOTE: Used books, rentals, and purchases made outside of Pearson If purchasing or
renting from companies other than Pearson, the access codes for the Enhanced
Pearson eText may not be included, may be incorrect, or may be previously redeemed.
Check with the seller before completing your purchase. This access code card provides
access to the Enhanced Pearson eText This widely popular text uses a management
approach organized around the processes and procedures necessary for implementing
effective human resources administration to give students a comprehensive, userfriendly look at the fundamentals. It presents the human resources function within the
context of public school districts; covers the eight essential dimensions of the human
resources function: human resources planning, recruitment, selection, placement and
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induction, staff development, performance evaluation, compensation, and collective
negotiations; and looks at the legal, ethical, and policy aspects of human resources
administration. Now available as an affordable e-book, Ronald Rebore's Human
Resources Administration in Education weaves the language of technology throughout;
includes more stories and personal examples; poses reflective questions on the focus
scenarios; includes a section on value added performance evaluation and more
information on win-win collective negotiations; and includes updating throughout. The
Enhanced Pearson eText features assessments and internet resources. Improve
mastery and retention with the Enhanced Pearson eText* This access code card
provides access to the new Enhanced Pearson eText, a rich, interactive learning
environment designed to improve student mastery of content. The Enhanced Pearson
eText is: Engaging. The new interactive, multimedia learning features were developed
by the authors and other subject-matter experts to deepen and enrich the learning
experience. Convenient. Enjoy instant online access from your computer or download
the Pearson eText App to read on or offline on your iPad® and Android® tablet.*
Affordable. Experience the advantages of the Enhanced Pearson eText for 40-65% less
than a print bound book. *The Enhanced eText features are only available in the
Pearson eText format. They are not available in third-party eTexts or downloads. *The
Pearson eText App is available on Google Play and in the App Store. It requires
Android OS 3.1-4, a 7" or 10" tablet, or iPad iOS 5.0 or later.
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Human Resource Management
Revised edition of Human resource management, 2014.
Human Resource Management provides readers with a complete, comprehensive review of
essential personnel management concepts and techniques in a highly readable and
understandable form. Coverage emphasizes essential themes throughout the book, including
the building of better, faster, more competitive organizations through HRM; practical
applications that help all managers deal with their personnel-related responsibilities; and
technology and HR. Specific topics include the strategic role of human resource management;
equal opportunity and the law; job analysis; personnel planning and recruiting; employee
testing and selection; interviewing candidates; training and developing employees; managing
organizational renewal; appraising performance; managing careers and fair treatment;
establishing pay plans; pay-for-performance and financial incentives; benefits and services;
labor relations and collective bargaining; employee safety and health; managing human
resources in an international business; human resources information systems and technology.
For practicing Human Resource Managers as well as any business managers who deal with
human resource/personnel issues.
Human Resource Management addresses the challenges faced by human resource
managers, integrating traditional theory with real-world strategy to equip students with the
knowledge, perspective, and skills they need to thrive in the ever-changing global business
environment. Presented in a clear and relatable style, this text emphasizes how effective
human resource management and strategic planning work in concert to allow organizations to
achieve maximum success. The focus on practical application illustrates the essential link
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between strategic planning and implementation, providing an inside look at how real-world
companies increase effectiveness through world-class human resources management
practices. A wealth of case studies, discussion topics, and exercises reinforce key concepts,
strengthening students’ ability to think strategically and integrate core HR management
principles into the decision-making process. By mirroring the current landscape’s increased
reliance on smart people-management strategy, this text underscores the importance of HR
management in attracting and retaining the top talent that drives an organization forward.
The second edition continues to familiarize the students with the basic principles and
techniques of human resource management. Comprehensively, this textbook highlights the
importance of effective management of human resources which results not only in
organisational effectiveness but also sustainable competitive advantage. With the coverage of
contemporary topics such as HR Scorecard, Gen-Y Employees and Work-life Balance, it keeps
the students abreast with the current human resource practices of the real world. This textbook
caters to the requirements of management students and is also a useful resource for HR
professionals.
“It is well written and students find a clarity that is missing from some other texts. It is balanced
and avoids the mistake of accepting wholesale underlying assumptions about the employment
relationship that some HRM books do” Dr Alan Roe, Leeds University Business School
Praised for its comprehensive scope of topics, coverage of important HRM issues and
succinctness, Human Resource Management helps those aspiring to or working in HR or
management roles. This eleventh edition has been thoroughly updated with the economic,
social and legal employment practice changes and is specifically designed to cover the issues
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and debates facing HRM today, backed up by academic research. Main updates are: · New
content on productivity and its impact on workplaces in Britain in a post-Brexit environment,
including new material on job quality and productivity · The causes and implications of
"presenteeism" and "Leaveism" · Content on the UK's ever-changing qualifications/training
(much changed from last edition · New chapter on HR in small to medium sized enterprises
(SMEs) · New chapter on the future of work · Gig economy, Brexit and Artificial Intelligence (AI)
Key pedagogic features include: · ‘Theory into Practice’ and ‘Putting it into Practice’ at the
end of chapters enable readers to review, link and apply their understanding of the chapter to a
practical business scenario · ‘Window on Practice’ provides illustrative material throughout the
text, including examples of real company practice, survey results, anecdotes and quotations,
and court cases · Discussion boxes are two or three short questions intended for general
discussion in a tutorial or study group to encourage critical thinking and understanding ·
Activities and exercises throughout to encourage students to engage with their learning ·
Employability skills chapters cover basic skills to learn by practise. Additional resources such
as multiple choice tests and a glossary are available for students at
go.pearson.com/uk/he/resources. Human Resource Management is a great introduction to
human resources for students studying on undergraduate business and management courses,
as well as those on CIPD accredited courses. About the authors Written by a close-knit team,
who share each other's writing as it proceeds according to an agreed structure. All have great
experience of teaching and examining HR at undergraduate, post graduate and professional
level; thorough and deep research portfolios and CIPD membership Derek Torrington is
Emeritus Professor of Management at the University of Manchester, Chartered Companion
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CIPD and previous Chief Examiner Laura Hall is now a freelance academic and has carried
out work for a wide range of bodies, including the CIPD. Stephen Taylor is a senior lecturer in
HRM at the University of Exeter Business School, and a Chief Examiner for the CIPD. Carol
Atkinson is Professor of HRM, and Associate Dean for Research at Manchester Metropolitan
University Business School, and a member of the CIPD Manchester Branch Committee.
NOTE: This edition features the same content as the traditional text in a convenient, three-holepunched, loose-leaf version. Student Value Editions also offer a great value; this format costs
significantly less than a new textbook. Before purchasing, check with your instructor or review
your course syllabus to ensure that you select the correct ISBN. For Student Value Editions
that include MyLab(tm) or Mastering(tm), several versions may exist for each title -- including
customized versions for individual schools -- and registrations are not transferable. In addition,
you may need a Course ID, provided by your instructor, to register for and use MyLab or
Mastering platforms. For introductory courses in human resource management. Foundations in
management beyond the HR department Fundamentals of Human Resources Management
supports human resources training for all students of management -- not just HR managers.
The text presents a wide range of HR topics within a single semester of material, and a wealth
of functional examples and applications. Fundamentals is also the first text of its kind to make
talent management processes a core study. This 5th Edition has been updated with practical
personnel techniques, real company examples, and new material on business sustainability.
Each chapter touches on important recurring themes in management, including employee
engagement tactics, small/global business management, employment law features, and
positive employee relations, to help students become stronger and more effective managers.
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Also available with MyLab Management By combining trusted authors' content with digital tools
and a flexible platform, MyLab personalizes the learning experience and improves results for
each student. NOTE: You are purchasing a standalone product; MyLab(tm) Management does
not come packaged with this content. Students, if interested in purchasing this title with MyLab
Management, ask your instructor to confirm the correct package ISBN and Course ID.
Instructors, contact your Pearson representative for more information. If you would like to
purchase both the loose-leaf version of the text and MyLab Management, search for:
0134873491 / 9780134873497 Fundamentals of Human Resource Management, Student
Value Edition Plus MyLab Management with Pearson eText -- Access Card Package, 5/e
Package consists of: 0134740564 / 9780134740560 Fundamentals of Human Resource
Management, Student Value Edition 0134743431 / 9780134743431 MyLab Management with
Pearson eText -- Access Card -- for Fundamentals of Human Resource Management

For graduate and undergraduate courses in compensation, staffing, and human
resources. The art and science of compensation practice. Strategic Compensation: A
Human Resource Management Approach illustrates the art and science of
compensation practice and its role in promoting a company's competitive advantage.
The seventh edition was thoroughly revised, and now includes current statistics and a
new chapter offering the latest information to compensation professionals.
Now in its 10th edition, AHRI-endorsed Human Resource Management: Strategy and
Practice provides a strong conceptual and practical framework for students of human
resource management. The successful integrative strategic HRM model is retained and
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the most recent developments in human resource management theories and practices
are explored. A multitude of contemporary regional and international examples are
incorporated throughout, alongside expanded coverage on the future of work and
emerging HRM issues. Thoroughly revised and updated with the latest research
findings, this edition adopts a lateral approach to illustrating the evolving HRM
landscape and promoting employability. Now available on the MindTap platform,
Human Resource Management: Strategy and Practice provides an optional online
learning experience with interactive, skills-based activities as well as new opportunities
for student engagement and revision. Premium online teaching and learning tools are
available on the MindTap platform. Learn more about the online tools
cengage.com.au/mindtap
The Encyclopedia of Human Resource Management is an authoritative and
comprehensive reference resource with almost 400 entries on core HR areas and key
concepts. From age discrimination, to zero hours contracts, each entry reflects the
views of an expert and authoritative author. The terms included vary from singular
concepts such as performance appraisal and industrial conflict, to organisational
behaviour terms including organisational culture and commitment; and broader
management terms such a resourcing and management development. Each entry
provides a list of references and further reading to enable the reader to gain a deeper
awareness and understanding of each topic. This book is an ideal companion to a
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standard HRM textbook, and both undergraduate and postgraduate students will find it
to be of value. It will also be useful for academic researchers, HR practitioners and
policy specialists looking for a succinct expert summary of key HR concepts.
ALERT: Before you purchase, check with your instructor or review your course syllabus
to ensure that you select the correct ISBN. Several versions of Pearson's MyLab &
Mastering products exist for each title, including customized versions for individual
schools, and registrations are not transferable. In addition, you may need a CourseID,
provided by your instructor, to register for and use Pearson's MyLab & Mastering
products. Packages Access codes for Pearson's MyLab & Mastering products may not
be included when purchasing or renting from companies other than Pearson; check
with the seller before completing your purchase. Used or rental books If you rent or
purchase a used book with an access code, the access code may have been redeemed
previously and you may have to purchase a new access code. Access codes Access
codes that are purchased from sellers other than Pearson carry a higher risk of being
either the wrong ISBN or a previously redeemed code. Check with the seller prior to
purchase. -- Directed primarily toward undergraduate courses in human resource
management, this text also provides practical content to current and aspiring industry
professionals. Fundamentals of Human Resource Management covers a wide range of
HR topics and shows readers the importance of human resource management within
the restraints of a compact semester. Offering a wealth of functional examples and
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applications, this text emphasizes the notion that all managers need basic human
resource management skills. This edition is the first text on the market to build its core
around the talent management process--which the author defines as the goal-oriented
and integrated process of planning, recruiting, developing, managing, and
compensating employees. Note: This is the standalone book, if you want the
book/access card order the ISBN below: 013335508X / 9780133355086 Fundamentals
of Human Resource Management Plus MyManagementLab with Pearson eText -Access Card Package Package consists of: 0132994909 / 9780132994903
Fundamentals of Human Resource Management 0133020215 / 9780133020212
MyManagementLab with Pearson eText -- Access Card -- for Fundamentals of Human
Resource Management
Now in its eighth edition, Human Resource Management in the Hospitality Industry: an
introductory guide, is fully updated with new legal information, data, statistics and
examples, and includes brand new material on multi unit operations and management.
Taking a ‘process' approach, it guides the reader through every stage from HR
planning through recruitment to termination/separation, covering the following issues: •
Selection, appointment and induction • Training and management development •
Labour turnover • Employee relations and employment law • Managing people and
customer care • Business Ethics Written in a user friendly style, each chapter includes
international examples, bulleted lists, guides to further reading and exercises to test
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knowledge.
Despite over three decades of debate around the nature of human resource
management (HRM), its intellectual boundaries and its application in practice, the field
continues to be dogged by a number of theoretical and practical limitations. Written by
an international team of respected scholars, this updated textbook adopts a critical
perspective to examine the core management function of HRM in all its complexity –
including its darker sides. Human Resource Management: A Critical Approach opens
with a critique of the very concept of HRM, tracing its development over time, and then
systematically analyses the context of HRM, practice of HRM and international
perspectives on HRM. New chapters commissioned for this second edition look at HRM
and the issues of diversity, migration, global supply chains and economic crisis. This
textbook is essential reading for advanced and inquisitive students of HRM, and for
HRM professionals looking to deepen their understanding of the complexities of their
field.
Context is increasingly recognised as a critical explanatory variable in accounting for
commonalities and differences in human resource management. Giving expression to it
in research models holds the prospect of enhancing theory development, deepening
our appreciation of embedded practices in diverse territories, and opening up new lines
of enquiry. However, contextualisation presents a significant research challenge and
increasingly, international academic research networks that bring together scholars
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from different countries in the co-production of knowledge represent a key approach to
rising to this challenge. This volume documents aspects of the development of one
such network, namely the Cranet Network on International Human Resource
Management, and presents a series of recent contributions from the network. The
chapters highlight, inter alia, the limits to convergence in human resource management
as a result of contextual determinism, the role of institutional actors, markets, and work
regulation in accounting for variations in practices, the contextual specificities and
dynamics at play in transition economies, along with key methodological challenges
that arise when seeking to build cumulative comparative knowledge via network
collaborations of this nature. The chapters in this book were originally published as a
special issue of International Studies of Management & Organization.
Modern human resources: technology, social media, and management. Human
Resource Management provides students with an introduction to the daily tools and
skills they'll need to function as successful managers -- in both human resources and
business in general. With a practical approach, the text explores the evolution of the
field, highlighting the introduction of revolutionary new technologies and social media
platforms. The 16th Edition focuses on the positive impacts technology has had on the
HR field. For example, the ability to vet potential employees on the internet has shifted
more HR responsibilities to managers, leaving HR departments with more time to carry
out strategic, long-term endeavors for boosting employee performance and
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engagement. With a heavy focus on emerging industry trends, the text prepares
students with everything they need to be successful managers and HR personnel in the
21st century. For courses in management . Pearson eText is a simple-to-use, mobileoptimized, personalized reading experience that can be adopted on its own as the main
course material. It lets students highlight, take notes, and review key vocabulary all in
one place, even when offline. Seamlessly integrated videos and other rich media
engage students and give them access to the help they need, when they need it.
Educators can easily customize the table of contents, schedule readings and share
their own notes with students so they see the connection between their eText and what
they learn in class -- motivating them to keep reading, and keep learning. And, reading
analytics offer insight into how students use the eText, helping educators tailor their
instruction. NOTE: This ISBN is for the Pearson eText access card. For students
purchasing this product from an online retailer, Pearson eText is a fully digital delivery
of Pearson content and should only be purchased when required by your instructor. In
addition to your purchase, you will need a course invite link, provided by your instructor,
to register for and use Pearson eText.
This is the eBook of the printed book and may not include any media, website access
codes, or print supplements that may come packaged with the bound book. The art and
science of compensation practice. Strategic Compensation: A Human Resource
Management Approach illustrates the art and science of compensation practice and its
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role in promoting a company’s competitive advantage. The seventh edition was
thoroughly revised, and now includes current statistics and a new chapter offering the
latest information to compensation professionals.
Recently, the use of statistical tools, methodologies, and models in human resource
management (HRM) has increased because of human resources (HR) analytics and
predictive HR decision making. To utilize these technological tools, HR managers and
students must increase their knowledge of the resources’ optimum application.
Statistical Tools and Analysis in Human Resources Management is a critical scholarly
resource that presents in-depth details on the application of statistics in every sphere of
HR functions for optimal decision-making and analytical solutions. Featuring coverage
on a broad range of topics such as leadership, industrial relations, training and
development, and diversity management, this book is geared towards managers,
professionals, upper-level students, administrators, and researchers seeking current
information on the integration of HRM technologies.
The Present Book Provides A Comprehensive View On Human Resource
Management. It Would Be An Ideal Textbook For Mba/M.Com./Pgdm And Other
Postgraduate Courses. Beginning With Introductory Perspectives Of Hrm And Its
Evolutive Aspects, The Book Elucidates In An Easily Comprehensible Manner The
Concepts Of Human Resource Planning; Job Analysis And Collection Of Job Data; Job
Design; Recruitment; Selection And Barriers To Effective Selection; Psychological
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Testing And Interviews; Placement And Induction Procedure; Training And
Management Development; Techniques And Problems Associated With Performance
Appraisal; Career Planning; Promotions, Transfer And Demotions; Employee
Compensation; Incentives, Benefits And Services; Industrial Relations And Disputes;
Employee Grievances; Employee Welfare, Safety And Health; Collective Bargaining;
And Global Human Resource Management. The Book Is The First Of Its Kind As It
Provides: " Learning Objectives In The Beginning Of Every Chapter." Numerous
Exhibits And Examples That Would Help Sustain The Interest Of Readers." Key Terms
And Questions Following Each Chapter." A Small Hr Dictionary In The End Of The
Book.Surely, The Book Will Provide A Rewarding And Refreshing Experience To Its
Readers.
This market-leading text takes a pragmatic approach emphasizing the strategic role of
human resources. Comprehensive, research-basedcoverage includes all major topics
identified on the Human Resource Certification Institutes Content Outline. Coverage
includes aglobal chapter, expanded coverage of diversity, new material on performance
management, and current hot topics such as self-directedwork teams, shamrock
organization, broadbanding, competency-based pay systems, job security, violence in
the workplace, and howorganizational commitment affects production, quality, and
service.
The SAGE Handbook of Human Resource Management brings together contributions
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from leading international scholars in an influential collection that combines both global
and interdisciplinary perspectives. An indispensable resource for advanced students
and researchers in the field, the handbook focuses on familiarising the reader with the
fundamentals of applied human resource management whilst contextualizing practice
within wider theoretical considerations. Internationally minded chapters combine a
critical overview with discussion of key debates and research, as well as
comprehensively dealing with important emerging interests. The interdisciplinary and
wide-ranging potential of the practising field is reflected through contributions from a
diverse range of disciplines, including psychology, politics and sociology
NOTE: This edition features the same content as the traditional text in a convenient,
three-hole-punched, loose-leaf version. Student Value Editions also offer a great value;
this format costs significantly less than a new textbook. Before purchasing, check with
your instructor or review your course syllabus to ensure that you select the correct
ISBN. For Student Value Editions that include MyLab(tm) or Mastering(tm), several
versions may exist for each title -- including customized versions for individual schools
-- and registrations are not transferable. In addition, you may need a Course ID,
provided by your instructor, to register for and use MyLab or Mastering platforms. For
undergraduate courses in human resource management. Real-world examples,
supported by theory For students to succeed in a rapidly changing HR job market,
knowledge of career options and skill development is key. Human Resource
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Management provides students with examples of how HR management is practiced in
the real world and the relationships between various HR topics are interwoven
throughout the text, giving a thorough introduction to the field based on sound
theoretical concepts and practice. Also available with MyLab Management By
combining trusted authors' content with digital tools and a flexible platform, MyLab
personalizes the learning experience and improves results for each student. NOTE:
You are purchasing a standalone product; MyLab(tm) Management does not come
packaged with this content. Students, if interested in purchasing this title with MyLab
Management, ask your instructor to confirm the correct package ISBN and Course ID.
Instructors, contact your Pearson representative for more information. If you would like
to purchase both the loose-leaf version of the text and MyLab Management, search for:
0134873505 / 9780134873503 Human Resource Management, Student Value Edition
Plus MyLab Management with Pearson eText -- Access Card Package, 15/e Package
consists of: 0134740130 / 9780134740133 Human Resource Management, Student
Value Edition 0134741544 / 9780134741543 MyLab Management with Pearson eText
-- Access Card -- for Human Resource Management
NOTE: You are purchasing a standalone product; MyManagementLab does not come
packaged with this content. If you would like to purchase both the physical text and
MyManagementLab search for ISBN-10: 0133972836 /ISBN-13: 9780133972832. That
package includes ISBN-10: 013379153X/ISBN-13: 9780133791532 and ISBN-10:
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0133861007/ISBN-13: 9780133861006. "For introductory courses in Human Resource
Management." Foundations in Management Beyond the HR Department
"Fundamentals of Human Resources Management"supports human resources training
for all students of management--not just HR managers. The text presents a wide range
of HR topics within a single semester of material, and a wealth of functional examples
and applications. "Fundamentals" is also the first text of its kind to make talent
management processes a core study. This Fourth Edition has been updated with
practical personnel techniques, real company examples, and new material on business
sustainability--and each chapter now touches on important recurring themes in
management, including employee engagement tactics, small/global business
management, employment law features, and positive employee relations. Also available
with MyManagementLab(R)MyManagementLab is an online homework, tutorial, and
assessment program designed to work with this text to engage students and improve
results. Within its structured environment, students practice what they learn, test their
understanding, and pursue a personalized study plan that helps them better absorb
course material and understand difficult concepts.
NOTE: Before purchasing, check with your instructor to ensure you select the correct
ISBN. Several versions of the MyLab(tm)and Mastering(tm) platforms exist for each
title, and registrations are not transferable. To register for and use MyLab or Mastering,
you may also need a Course ID, which your instructor will provide. Used books, rentals,
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and purchases made outside of Pearson If purchasing or renting from companies other
than Pearson, the access codes for the MyLab platform may not be included, may be
incorrect, or may be previously redeemed. Check with the seller before completing your
purchase. For introductory courses in human resource management. This package
includes MyLab Management. Foundations in management beyond the HR department
Fundamentals of Human Resources Management supports human resources training
for all students of management -- not just HR managers. The text presents a wide
range of HR topics within a single semester of material, and a wealth of functional
examples and applications. Fundamentals is also the first text of its kind to make talent
management processes a core study. This 5th Edition has been updated with practical
personnel techniques, real company examples, and new material on business
sustainability. Each chapter touches on important recurring themes in management,
including employee engagement tactics, small/global business management,
employment law features, and positive employee relations, to help students become
stronger and more effective managers. Personalize learning with MyLab Management
By combining trusted authors' content with digital tools and a flexible platform, MyLab
personalizes the learning experience and improves results for each student.
013489040X / 9780134890401 Fundamentals of Human Resource Management Plus
MyLab Management with Pearson eText -- Access Card Package, 5/e Package
consists of: 0134740211 / 9780134740218 Fundamentals of Human Resource
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Management 0134743431 / 9780134743431 MyLab Management with Pearson eText
-- Access Card -- for Fundamentals of Human Resource Management
NOTE: Before purchasing, check with your instructor to ensure you select the correct
ISBN. Several versions of the MyLab(TM)and Mastering(TM) platforms exist for each
title, and registrations are not transferable. To register for and use MyLab or Mastering,
you may also need a Course ID, which your instructor will provide. Used books, rentals,
and purchases made outside of Pearson If purchasing or renting from companies other
than Pearson, the access codes for the MyLab platform may not be included, may be
incorrect, or may be previously redeemed. Check with the seller before completing your
purchase. For undergraduate courses in human resource management. This package
includes MyLab Management. Real-world examples, supported by theory For students
to succeed in a rapidly changing HR job market, knowledge of career options and skill
development is key. Human Resource Management, 15th Edition provides students
with examples of how HR management is practiced in the real world and the
relationships between various HR topics are interwoven throughout the text, giving a
thorough introduction to the field based on sound theoretical concepts and practice.
Personalize learning with MyLab Management By combining trusted authors' content
with digital tools and a flexible platform, MyLab personalizes the learning experience
and improves results for each student. 0134890426 / 9780134890425 Human
Resource Management Plus MyLab Management with Pearson eText -- Access Card
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Package, 15/e Package consists of: 0134739728 / 9780134739724 Human Resource
Management 0134741544 / 9780134741543 MyLab Management with Pearson eText
-- Access Card -- for Human Resource Management
Revised edition of Human resource management, [2016]
NOTE: Before purchasing, check with your instructor to ensure you select the correct
ISBN. Several versions of the MyLab(tm)and Mastering(tm) platforms exist for each
title, and registrations are not transferable. To register for and use MyLab or Mastering,
you may also need a Course ID, which your instructor will provide. Used books, rentals,
and purchases made outside of Pearson If purchasing or renting from companies other
than Pearson, the access codes for the MyLab platform may not be included, may be
incorrect, or may be previously redeemed. Check with the seller before completing your
purchase. For courses in strategic compensation. This ISBN is for the MyLab access
card. Pearson eText is included. Connecting art and science in compensation practices
Strategic Compensation: A Human Resource Management Approach demonstrates the
art and science of compensation practice and its role in a company's competitive
advantage. Through focused activities and supporting course material, students build a
solid foundation to become proficient compensation professionals. The 10th Edition
focuses on the context of compensation practice, the criteria used to compensate
employees, compensation system design issues, employee benefits, the challenges of
compensating key strategic employee groups, and pay and benefits around the world.
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With this text, students gain the knowledge and skills they need to assume the role of
successful compensation professionals in the field. Personalize learning with MyLab
Management By combining trusted author content with digital tools and a flexible
platform, MyLab personalizes the learning experience and improves results for each
student.
NOTE: You are purchasing a standalone product; MyManagementLab® does not come
packaged with this content. If you would like to purchase both the physical text and
MyManagementLab search for 0133972992 / 9780133972993 Human Resource
Management Plus MyManagementLab with Pearson eText -- Access Card Package,
14/e Package consists of: 0133848809/9780133848809 Human Resource
Management, 14/e 013386622X/9780133866223 MyManagementLab with Pearson
eText -- Access Card -- for Human Resource Management, 14/e MyManagementLab
should only be purchased when required by an instructor. For undergraduate courses in
Human Resources Management. Combining Theory & Practice: A Modern Guide to
Human Resources Human Resource Management addresses the study of HR in a
realistic, practical, and stimulating manner. Examples of how HR management is
practiced in the real world and the relationship between various HR topics are
interwoven throughout the text, giving students a thorough introduction to the field
based on sound theoretical concepts and practice. The Fourteenth Edition reveals HR's
strategic importance to management and the overall health of an organization. The text
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also addresses the ongoing shrinkage of internal HR departments as many companies
shift towards HR outsourcing, HR shared service centers, and professional employer
organizations. Students should walk away with an appreciation for how the HR
profession continues to shed its administrative image and while focusing on missionoriented activities. Also available with MyManagementLab MyManagementLab is an
online homework, tutorial, and assessment program designed to work with this text to
engage students and improve results. Within its structured environment, students
practice what they learn, test their understanding, and pursue a personalized study plan
that helps them better absorb course material and understand difficult concepts.
MyManagementLab allows you to engage your students in the course material before,
during, and after class with a variety of activities and assessments.
NOTE: Before purchasing, check with your instructor to ensure you select the correct
ISBN. Several versions of the MyLab(tm)and Mastering(tm) platforms exist for each
title, and registrations are not transferable. To register for and use MyLab or Mastering,
you may also need a Course ID, which your instructor will provide. Used books, rentals,
and purchases made outside of Pearson If purchasing or renting from companies other
than Pearson, the access codes for the MyLab platform may not be included, may be
incorrect, or may be previously redeemed. Check with the seller before completing your
purchase. For undergraduate courses in human resource management. This package
includes MyLab Management. Real-world examples, supported by theory For students
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to succeed in a rapidly changing HR job market, knowledge of career options and skill
development is key. Human Resource Management, 15th Edition provides students
with examples of how HR management is practiced in the real world and the
relationships between various HR topics are interwoven throughout the text, giving a
thorough introduction to the field based on sound theoretical concepts and practice.
Personalize learning with MyLab Management By combining trusted authors' content
with digital tools and a flexible platform, MyLab personalizes the learning experience
and improves results for each student. 0134890426 / 9780134890425 Human
Resource Management Plus MyLab Management with Pearson eText -- Access Card
Package, 15/e Package consists of: 0134739728 / 9780134739724 Human Resource
Management 0134741544 / 9780134741543 MyLab Management with Pearson eText
-- Access Card -- for Human Resource Management
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